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NAME:  


JOB TITLE:

Devon Beaver Field Officer (Tamar and West) 
REPORTING TO: 
Beaver Project Lead
Continuous employment since:  
  

This post since: 




Grade:  Officer 
1. Job Purpose 

The new field officer will play a key role in the delivery of our ten-year vision, working closely with our Beaver Project Lead on wild release plans in the Tamar, whilst supporting land, water and fisheries managers through the provision of advice, guidance and practical support. You will work closely with the East Devon Field Officer, collaborating on complex beaver management issues across the county, volunteer management, site monitoring, beaver sign surveys, population monitoring, practical mitigation works and community engagement. Whilst this is currently a fixed-term post we have the ambition to continue the role and our work in the Tamar beyond March 2029, subject to available funding. 

This will be a complex but highly rewarding role; imbedded within a passionate team with a high level of expertise and experience in species reintroduction, managing beaver activity, engaging stakeholders and restoring riparian habitats. The work will not only contribute to the story of beaver recovery in Devon, but also across Southwest England.
The post-holder will be expected to work across Devon and will lead on aspects of delivery in the Tamar and West Devon area. 

It is anticipated that the work of the postholder will contribute to the delivery of the Tamar Beaver Genetic Reinforcement Project (subject to licence outcomes from Natural England due summer 2026). Working with partners to secure the release of new unrelated beavers into the catchment and closely monitor post-release activity. The role will help raise awareness and build capacity in beaver ecology and management across the county, working with key stakeholder organisations and local communities delivering face to face visits, events, group presentations and training workshops.  

The postholder will work closely with other members of the beaver team to gather and share learning on beaver management solutions with regional and national stakeholders through representation on the National Beaver Practitioners Group, direct engagement with government agencies and developing publications for regional and national audiences. 

2. Dimensions
· The post is a full time (37.5 hours per week) fixed-term role until 31 March 2029 based at Cricklepit Mill, with regular travel across the county to meet the needs of the post.
· The post is categorised as a ‘Field’ post. Work outside of flexitime parameters and occasional antisocial hours will be required from time to time. 
· The postholder will have access to pool car / works vehicles.    
· Member of the Species Team, which is part of the Nature Recovery Directorate and will be line managed by the Devon Beaver Lead.
· The postholder has no line management responsibility.

· The postholder will be responsible for the recruitment and management of volunteers. 
· The postholder has access to a budget of circa £20,000 per annum. 
3. Background

Devon Wildlife Trust (DWT), along with partners, led the return of beavers to the wild in England through the River Otter Beaver Trial. On 6 August 2020, following extensive research with partners such as the University of Exeter and Clinton Devon Estate, the UK government made the landmark announcement that the wild-living beavers on the River Otter could remain and expand naturally. 

 

15 years’ experience of managing enclosed and wild living beavers have put Devon Wildlife Trust in a unique position. We were the first English organisation to reintroduce beavers to the wild with support from government. 11 years on from the discovery of two pairs of wild living beavers in the River Otter we now have around 100 territories across the county with populations in the Tamar, Exe, Otter, Taw and Torridge catchments. 
2025 marked a milestone in the recovery of beavers in England with the government announcing that they would now support applications for the wild release of beavers in England. This came after five years of advocacy work from the Wildlife Trusts and partner organisations to drive forward the ambitious recovery of this once widespread, native keystone species. This change in policy came at a critical time for DWT, helping shape our vision of what we want to achieve in Devon over the next 10 years:  

· A thriving, healthy and genetically resilient beaver population 

· Communities living alongside and accepting beavers as part of our native fauna

· Many more wetlands - with landowners rewarded for making space for beavers

· The efficient and effective management of beaver activity by a suite of partners 
Following the government’s announcement, we submitted expressions of interest for the genetic reinforcement of all existing populations in Devon and in 2026 submitted our full licence application for the Tamar catchment. We have presented a shared vision for a connected and genetically resilient population in the Southwest, working alongside partner organisations such as the Beaver Trust, Forestry England, National Trust, Natural England and Environment Agency. Funding has recently been confirmed under the Species Recovery Programme, providing the critical resources to drive forward delivery. 

4. Principal Accountabilities

The most important tasks that the postholder will be expected to undertake in their day-to-day work: 
· Develop effective working relationships, and target advice and support for farmers, land, water and fisheries managers where beavers are active in Devon (with a focus area of the Tamar and West Devon); 
· Work with the East Devon Beaver Field Officer to prioritise, coordinate and where necessary support practical works to ensure high risk beaver impacts are effectively mitigated both proactively and reactively – including emergency time-critical responses;
· Support the Project Lead with the coordination of the Tamar Beaver Genetic Reinforcement Project and licence requirements from Natural England, leading on release site preparation and pre and post release monitoring; 

· Lead on the establishment, training and management of a new Tamar volunteer team. These volunteers will work closely with the postholder to deliver aspects of the project; 
· Work closely with project partner, the Beaver Trust, to ensure the successful translocation of beavers into the Tamar catchment, reviewing Studbook results and ensuring health and disease screening and translocation protocols are followed; 
· Lead on the monitoring of beaver population dynamics and health in the Tamar catchment, gathering information and advice from veterinarian and beaver health and welfare specialists as required;
· Coordinate and deliver training and knowledge and skills exchange activities with a diverse range of stakeholders including farmers, infrastructure managers, conservation NGO’s, Local Authorities, water company staff and other river users;
· Support DWT beaver team colleagues with the organisation and delivery of an annual programme of events to raise awareness of beavers, including walks, talks and group presentations; 
· Support the representation of DWT on a range of other forums, local and national, including the Tamar Beaver Management Group
In the course of delivering this work the postholder will need to have regard to: -

· The national importance and significance of the Devon Beaver Project and the precedent that DWT sets for beaver management and recovery in other parts of England; 

· The protected status of Eurasian beaver in England and the requirement of the postholder to either hold an existing or obtain a new personal beaver management licence. It is the responsibility of the individual licence holder to ensure they adhere to the legal conditions of their licence;  

· Professionally and effectively representing the Trust to external funders and partners;
· Championing inclusion and diversity.

· Working with due regard to Health and Safety, the General Data Protection Regulations, the Fundraising Code of Practice, Safeguarding and other DWT policies and procedures and maintain and uphold the good reputation of the Trust;

· The requirements to undertake other tasks as reasonably requested with the occasional need for early morning, evening and weekend working. The post-holder will have access to pool car / works vehicles. 
5. Person Specification 

	
	Essential
	Desirable

	Skills & attributes
	Motivated by DWT’s Mission
	

	
	Able to develop strong working relationships with a diverse range of individuals and organisations
	

	
	Flexible, tactful, and diplomatic. Skilled at managing difficult and often challenging conversations with stakeholders. 
	

	
	Skilled in practical work, applied problem solving and coming up with innovative solutions to challenging water/land management issues
	

	
	Engaging and confident public speaker
	

	Knowledge & qualifications
	Ecological, botanical or zoological expertise and knowledge.   
	Knowledge on beaver ecology, recovery and management in the UK. 

	
	Relevant degree and/or demonstrable equivalent knowledge gained through practical work with wildlife, land management or conservation. 


	Hold a CL50 or CL51 beaver management licence. 

	
	Proficient in MS Office and QGIS (or other GIS platform).   
	Detailed knowledge of hydrology OR freshwater and wetland ecology OR mammal ecology. 

	
	Full driving licence and access to own vehicle
	Licenced chainsaw operator, CS30 and CS31.

	Experience
	Demonstrable experience in a species reintroduction, practical conservation or land management project role. 
	Direct experience working on beaver recovery or management in the UK or Europe.   

	
	Past experience and confidence in species translocations, animal handling and welfare.  
OR 

Experience working with and advising farmers and land managers on nature recovery such as species reintroduction, habitat management or farm conservation advice.  


	Experience delivering agri-environment schemes and awareness of grant schemes available to land managers. 

	
	Track record of communication with a range of stakeholders regarding nature conservation through face-to-face advice, events, workshops, talks. 
	Experienced in generating positive media coverage through mainstream and social media platforms

	
	Proven experience in developing and managing diverse volunteer teams.  
	

	
	Experience in implementing ecological surveys and/or species monitoring. 
	Direct experience working on other mammal  reintroduction projects.

	
	Maintaining safe working practices and developing specific health and safety protocols. 
	Direct experience of implementing health and safety protocols on or near water. 


6. Reporting Structure

7. Working Relationships

Internally the postholder will work closely with:
· Beaver Project Lead

· Devon Beaver Field Officer (East Devon) 

· Beaver Habitat Restoration Officer 
· Freelance Specialist Beaver Advisor (Tamar and Torridge) 
· Director of Nature Recovery and Species Programme Manager 
· Colleagues in our Nature Based Solutions, Working Wetlands and Species Recovery teams 
This post will also play an important role in engaging with project partners and key stakeholders including:  

· Local area staff from Forestry England, Beaver Trust, National Trust, Cornwall Wildlife Trust, Devon County Council, Environment Agency, Natural England and University of Exeter 

· Local farmers and landowning communities
· Local authority and water company infrastructure and water management staff 

· Local beaver holding facilities and wildlife vet(s) 
· Protected landscape organisations

· Species and habitat action groups
· River users and fisheries groups 
· Community, education and local interest groups

Probationary Measures of Good Performance
· Gain a thorough understanding of all project objectives and outcomes, including high risk and/or controversial issues.

· Establish a good knowledge of the Tamar catchment and its tributaries, building understanding on the distribution and status of the existing beaver population. 

· Meet and establish strong working relationship with local project partners, key stakeholders and existing Tamar Beaver Management Group representatives. 
· Meet and establish strong working relationships with key farmers and landowners. Identify and where necessary/appropriate carry out monitoring and/or mitigation actions, ensuring thorough health and safety procedures are followed.
· Recruit a small team of dedicated volunteers, establishing strong relationships - start identifying tasks and training.
· Identify existing events (project, partner and relevant) and work with other beaver team colleagues to begin development of annual event programme.

· Establish a clear workstream with the Beaver Project Lead for the reinforcement programme in the Tamar, supporting engagement with Natural England and the Beaver Trust, finalising release sites and coordinating first phase releases (subject to Natural England permissions through winter 2026/2027) 
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